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INTRODUCTION

This agreement entered into by and berween the Cranston Public Library Board of
Trustees (hereinafter referred to as "Employer") and the National Association of
Government Employees, Local R1-97 (hereinafier referred to as the "Union") which has
as Its purpose the promotion of barmonious relations and peaceful procedures for the
resolution of differences 2nd the establishment of rates of pay, hours of work and other

terms and conditons of employment.



ARTICILE 1
RECOGNITION

Section 1. Sole and Exclusive Bareaining Aoent.

"The Employer recognizes the Union as the sole and exclusive bargaining agent for the
purpose of establishing salaries, wages, hours of work -and other terms and conditions of
employment for those employees certified by the Rhode Island State Labor Relations Board in
Representaton Case No. EE-3539 which includes all full-ime library employees, excluding the
Library Director, Assistant Library Director and such other employees as may lawfully be
determined to be excluded from the bargaiming unit.

ARTICIFE 11

DUES DEDUCTIONS; INDEMNIFICATION

Section 1. Employer Advice to New Employees.

The Employer will advise all new employees at the time of employment that the Union is
their exclusive bargaining unit representative and will notify the Union at the end of each month
of the name, address and classification of each new employee.

Section 2. Dues Deduction.

Upon receipt by the Employer of a signed, voluntary authorization form by the employee,
the Employer agrees to deduct Union membership dues levied in accordance with 1ts constirution
and bylaws from the pay of said employee and remit the aggregate amount to the Treasure;' of
Local R1-97 along with a list of employees from whose pay said dues shall have been deducted.
Such remittance shall be made on a biweekly basis. An employee's anthorization may be

revoked by sending a signed written notice thereof to the Employer, said revocation to take effect
1
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sixty (60) days after receipt thereof. The Emplover shall send a copy of such revocation to the

President of Local RI-97.

Section 3. Dues Deduction Authonization Form.

Exhibit A, which is attached hereto and incorporared by reference herein, contains the
form of authonzation of dues deduction which shall be used by the employees represented by
the Umon.

Section 4. Agency Fee.

All members of the bargaining unit who have elected not to join the Union and/or who
have not executed a dues’ deduction authorization form in accordance with Sections 2 and 3
above, as a condition of their employment shall be required to remit an agency fee to the Union
as may be required by the Union. The Employer béars no obligation to assist in the collecton
of agency fees which may be due the Union. | |

Section 5. Indemnification.

‘The Union shall indemnify {md hold harmless the Employer and any of its agents and
emﬁ)loyees performing required duties of the Employer against any and ali claims, suits, orders
and judgments of any nature brought ér 1ssued against the Employer as result
of the Employer's compliance with Section 2 of this Arficle, including without limitation all

costs and reasonable counsel fees.

ARTICLE III

NEUTRAL REFERENCES/NON-DISCRIMINATION

Section 1. Neutral References.

All references in this agreement to an "emaployee” or "employees” as well as use of the
. g P POy
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pronoun "he" are intended to include both genders. When the'male gender 1s used, it shall be

construed to include male and female employees.

Section 2. Non-Discrimination.

The Employer and the Union agree that they will continue policies of non-discrimination -

on the basis of an individual's race, color, national origin, religious afﬁhation; gender, age, sexual
oﬂefltaiion, disabjiity,--or any other lawfully-prohibited basis of discrimination. The Employer
and Union mutually agree that there will be no discrimination against an employee because he is
Or Is NOt 2 member_bf ﬁle_ Union or because he engages or does not engage in activities
protected by the Rhode Island State Labor Relations Act.
ARTICLE IV
MANAGEMENT RIGHTS

Section 1. Scope of Management Rights.

Except to the extent that there is contained in this agreement express andl specific
provisions to the contrary, all of the authodty, power, rights, jurisdiction anci responsibilities of
the Employer are retained by and reserved exclusively to it, including but not limited to: the
nght to direct, hire, promote, transfer, assign and retatn employees within the bargaining unit, or
to suspend, demote and discharge said employees for just cause, or to relieve employees from
duties because of lack of work; to maintain the efficiencies of the operations and to determine
the methods, means, processes and personnel by which such operations are to be conducted,
including the nght to subcontract. The Employer has the night to promulgate reasonable
policies, rules and regulations pertaining to the employees covered by this agreement, so long

as these policies, rules and regulations or any of the Aghts in this article do not conflict with the
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terms and conditions of this agreement and apphcablc law. No proviéié;n of this agreement shall
be applied or construed to mit, impede or abﬁdge any of the Employer’s staturory authority or
obligatnons.

ARTICLE Y

NO STRIKE/NO LOCKOUT

Section 1. Proscribed Activity by Employees/Em .l'o er.

No employee covered by this agreement shall engage in, induce, cause or encourage any
strike, sit—dowﬁ, sit-in, work slowdown, work cessadoﬁ,lwo,rkstoppage, work interruption, wor};
boycott, refusal to perform duties (including collective absenteeism for alleged illness) or
withholding of services of any kind for any reason during the hife of this agreement. The
Employer will not cause a lockout of any employee.

Section 2. Proscribed Activity by Union.

Further, the Union shall not in any way, ;iirectly or indirectly, authonize, assist, encourage,
induce, participate in or sanction any strike, sit-down, sit-1n, slowdown, work cessation, work
stoppage, or work interruption, work boycott, refusal to perform duties (including collectove
absenteeism for alleged illness) or withhol&jng of services of any kind during the life of this
agreement, or r2tify, condone or lend support to any such conduct or action.

Section 3. Discipline.

The Employer shall have the right to discipline, up to and including discharge, any
employee who violates this Article. The Employer’s actions in disciplining such employee shall

be subject to the grevance and arbitration procedure set forth in this agreement.
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ARTICLE VI
:

HOURS OF WORK: SHIFTS ANIE) BREAK APERIODS:

I
UNION REPRESENTATIVES AND ACTIVITY
.

Section 1. Work Weelk. I
l

The regular work week for full time employees shall consist of five (5) days which may

‘ 0 . .. [
not be consecutive, totaling thirty-five (35) hours Wj.rthifl a calendar week, beginning on 2

i
Monday 2nd ending on a Satutday. o

| |
On Sunday, the Employer shall make reasonablef efforts to assign full-ime employees as
|

one-half (2) of the scheduled staff, but without anir obligation to assure such a staffing

proporton.

Section 2. Shifts and Break Periods.

Shafts for employees assigned to the Central Liblr"ary generally shall be eight (8) hoursin
e

length. Shifts for employees assigned to the Branch Iiibraries shall vary in length depending

upon the hours of operation of the Branch Libraries, as fmay be determined by the Employer, in
i ‘

its sole discretion. To the extent practical, the Employer will post the schedule of shifts one (1)

week 1n advance.

Employees assigned to work an eight (8) hour shift shall be allowed a one () hour unpaid

meal break and may be allowed one (1} fifteen (15) minugte paid break durng the first half of the

shift and one (1) fifteen {15) minute paid break during th;e second half of the shaft. These fifteen
!

(15) minute breaks shall not be unreasonably demed and under usual conditions will be allowed

routinely.

|

|
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Secrion3. Designation of Union Representatives.

: b .
From among the employees in the bargaining unit, the Union may designate and the

t
F

. . N R ’ . ! . .
Employer will recognize not more than rwo (2) répresentatives 1o serve as the Union's agents in
|

i
I

grevance representation of employees; provided howiever that the Employer will recognize up

to five (5) representanves for collective bargaining agrriiemcnt negonations. The Employer shall
!

not be required to recognize any employee as a Uni’on representattve unless the Union has

informed the Employer, i writing, of the employ%&e's name and designation as a UniOn

representative.

Section 4. Leave for Union Activity.

|
i
!
i
|

The employer will pay Members of the Executive Board at their straight-time rate of pay to
attend 2 one (1) day NAGE/SEIU workshop per caléndar year. The employer will also pay at
the straight-time rate of pay for scheduled work hours lost in attendance at meetings with the

Employer pertinent to collective bargaining, grievance adjustment, or representing an employee

|
at any step of the grevance procedure and arbitmtion’g Each Member of the Union Execurtive

Board will be compensated for two (2) hours per quarfter per calendar year to use for officially

sanctioned union business, in addition to time already allotted for grievances and contract
b

negotiations. In no event will the Employer compensate a Union representative for work hours

lost in preparation for collective bargaining agreement negotiations, grievance arbitration,
. }

interest arbitration, unfair labor practice hearings or any contested adversary proceeding

between the Employer and Union (or any employee it gﬁepresents). The Employer may refuse to
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|

grant leave under this section if, in the judgment of|the Employer, the employee’s absence 2

would adversely impact the operation of the library. |

i
|
|
ARTICLE VIl

ANNUAL SALARIES

Bargaining unit employees assigned to the job classifications listed in this article shall be
|

paid the annual salaries set forth in the schedules listed in Section 1., Section 2. and Section 3.

below. |

Section'l. The parties agree to a wage reopenet, for the purpose of negétiating the salary
for the first year of the Agreement. All other p:ovisions? in this Agreement continue in full force
and effect during the reopening of said provision. Neggotiations shall commence within thirty
(30) days of the receipt of a written request by either pajjmrty on or before August 1, 2009. Upon
such written notice being provided, the parties will {11eet within thirty (30} days to discuss

.. I
ground rules for the reopened negotiagons. :

1
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Section 1.

“Service Steps

“T EOHOMmMOOW>»
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|
|

|
Schedule of Salaries for July 1, 2009 - June 30, 2010
I

Librarian |

38,575.01
40,100.63
41,716.81
43,377.77
45,210,986
47,033.71
49,855.60
50,807.80
51,280.43
51,749.59

Library Asst |

23,398.68
24.211.91
25,000.78
25,866.10
26,727.95.
27,641.94 .
29,299.64
30,064.17
30,338.71
30,616.74

Custodian

27,573.14
28,334.15
29,070.85
26,837.16
30,681.20
32,077.20
34,001.83
34,804.48
35,127.10
35,452.76

CTIETMMUO®EP

_CLASSIFICATIONS

|
Librarian il

|
45,160.56
47,033.71
48,990.27 i
51,037.17
53,157.05
55,429.85 .
58,752.17 |
59,791.24
60,347.37 .
60,899.86

Library Asst [l

26,727.97 .
27,641.94,
28,660.19 -
29,740.99 ,
30,783.55 |
31,823.43
33,841.74
34,644.52
34,964.24
35,280.47 |

b

|
*SERVICE STEPS KEY

Librarian 14

53,157.05
55,428.85
57,820.81
60,288.23
62,880.74
65,628.64
69,567.07
70,703.46
71,363.74
72,020.58

Library Asst il

30,788.55
31,823.43
33,105.00
34,387.35
35,714.88
37,111.94
39,336.08
40,180.97
40,562.82
40,831.21

"Date of hire to 6 months

-6 months to 1.1/2 years

;1 1/2 years to 2 1/2 years
12 1/2 years to 3 1/2 years
.3 1/2 years to 4 1/2 years
4 12 years to 5 1/2 years

' 5 1/2 years fo 8 1/2 years
8 1/2 years to 13 1/2 years
<13 1/2 years 1o 18 1/2 years
' 18 1/2 years or more

3
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Section 2. The parties agree to a wage reopene£ for the purpose of negotiating the salary

for the second year of the Agreement. All other provisions in this Agreement continue in full

force and effect during the reopening of said provision. Negotiations shall commence within
thirty (30) days of the receipt of a written request by either party on or before November 1,

2009. Upon such written notice being provided, the pr;lrties will meet within thirrty (30) days to

discuss ground rules for the reopened negotiations.
f
|
. Is L
Section 3. The parties agree to 2 wage reopener for the purpose of negotiating the salary

for the third year of the Agreement. All other provisioné in this Agreement continue in full force
\

and effect during the reopening of said provision. Negotiations shall commence within thirry
(30) days of the receipt of a written request by either party on or before November 1, 2010.
Upon such written notice being provided, the parties will meet within thirty (30) days to discuss

ground rules for the reopened negotiations. f
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ARTICLE VIII

HEALTH AND DENTAL COVERAGES
Sectiony 1. Description of Coverages.. .

For the duration of this agreement, the Employer agrees 1o assume 80% of the cost of
providing individual or family coverage, as appropﬁ:ate, health insurance coverage which is
substanually similar t0 the coverage provided to e]_;igible employees as of the date of the
execunon of this agreement or such coverage as rihe msurer may create or modify as a

substanaally similar substrure if it discontinues a plan covering employees.

In addition, pzior to any future voluntary changé by the Employer, the Union will assist
the Employer 1n reviewing all insurance proposals té assure subsrantially similar benefits at
possible reduced costs to the Employer and Ernploy;:e. In Tile' ‘event of a good faith dispute
between the Employer and the Union as to “substan;ﬁally similar benefits” with respect to a

future voluntary plan change by the Employer, the parﬁes shall submit the dispute to arbitration

as set forth in this Agreement. ‘

i
|
i

‘The employee agrees to assime and co-pay the balance of the cost of providing the
health coverage.

Section 2. Dental Insurance.

For the duration of this agreement, the Emploﬁzer agrees to assume 80% of the cost of
providing mndividual or famjly" dental insurance which is substantially similar to the coverage

provided to eligible employees as of the date of thie execution of this agreement or such

1 10 ‘
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coverage as the msurer-may create or modify as ia substantially similar substitute if it

discontinues a plan covering employees. !

In addition, prior to any future voluntary changL. by the Employer, the Union will assist
the Employer in reviewing all insurance proposals to] assure substantially similar benefits at
possible reduced costs to the Employer and Employeé. In the event of a good faith dispute
between the Employer and the Union as to “substant:iaﬂy stmilar benefits” with respect to a
future voluntary plan change by the Employer, the parti?és shall submut the dispute to arhitration

as set forth in this Agreement.

The employee agrees to assume and co-pay th;: balance of the cost of providing the
dental coverage. | ‘:

Section 3. Employee Co-Payment/Payroll Ii)eduction.

Each employee shall assume his percentage co-payments of the cost of providing the
health and dental insurance coverages referenced in Section 1. and Section 2. above. Each
employee shall sign a written payroll deduction form auithorizing the Employer to deduct from

t
his salary a2 sum sufficient to satisfy the employee's co-payment obligation.

Section 4. Compensation in Lieu of Coverage.

If an employee elects not to receive the heaith j:élnd/ or dental covérage(s) described in
Section 1. and Section 2. above, the Employer shall pa}; him a sum of ﬁoney which equates to
fifty percent (50%) of the Employer's annual cost for pr;ovidjﬂg such coverage(s). This payment
shall be made to the electing employee in two equal lum;p sum installments, one duting the first

pay petiod in January of each year and the other during“lrhe first pay perod in July of each year.

: 11
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An employee shall make his ;it;ction allowed under this secnon in wnung, addressed to the
Library Director and deliver it to the Library DiIf;CtOI or his designee. If an employee
terminates his employment, he agrees to pay to the Employer within forty-five (45) days of
termination the pro-rata share of compensation 1 liev of coverage.

Section 5. Substantially Similar Coverages.

In the event that any of the health or dental coverages described in this Article should no
longer be offered or available, then the Employer may obtamn a substandally similar form of
coverage as a substitute, subject to the employee’s co-payment obligations set forth in Section 1.

and Secton 2. of this Aracle.

ARTICLE IX

LIFE INSURANCE

Section 1. Nature and Face Value of Coverage.

The Employer will purchase for each employeé in the bargaining umit, at no cost to the
employee, group term life insurance, which, in the event of death of an employee while

employed by the Employer, will provide a benefit of Fifty Thousand Dollars ($50,000.00).
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ARTICLE X
1
PENSION PLAN

Section 1. Pension Plan and Contributiorxsé
Consistent with the provisions of Rhod.e Island iGcneral Laws, Section 45-21-2(5) and 45-
21-2(11) ehgible employees must participate in the refixement system deﬁne-d i Rhode Island
General Laws 45-21-2(17) and 45-21-32. The Employc:r shall contribute to the reﬁement system
such percentage of an exﬁi:aloyee's wages required by the retirement system under law, and the
employeé shall contribute at least seven (7) percent of hJS compensation, which shall be deducted

from an employee's salary. | :

ARTICLE X1,

HOLIDAYS -

Secrion 1. Holidays Observed.

The holidays Iisted below shall be observed and celebrated:

New Year's Day !
Martin Luther King Day .
Presidents’ Day
Memoral Day
Independence Day
Victory Day

Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
December 24th :
Christmas Day {

e i
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Section 2. Eligible Employees. f

Each employee who has actually wbrked dux?'ilg the seven {7) day period immediately
preceding the date observed as a holiday or who was on vacation during that seven (7) day
period, and who acrually worked his last scheduled work day before and first scheduled work
day after the date observed as the holiday, shall be ée]igible for the benefits set forth in this

article.

Section 3. No Work on the Holiday.

Ar eligible employee, who is not required to wlg‘)rk on the day observed as a holiday shall

) |
recetve his ordinary stfaight-time rate of pay for that day and no additional compensation,

except for the holidays of New Years Day, Independence Day, Veterans Day and Christmas

Day, which in such instances, shall receivé another mutually agreed day off.

Section 4. Wofk on a Holiday.

An ebgible employee who voluntanly works ori a day observed as a holiday shall receive

" one and one-half times his or her ordinary straight ime rate of pay only with the prior approval

of the Director or his or her designee of the duties to be performed and the total number of

1

hours worked.

Section 5. Holidays During a Vacation Period.

If a holiday occurs during the scheduled vacation of an eligible employee, the employee
t

will not receive any additional compensation for the work week in which the holiday occurs.

. 5?’9‘\‘ﬂ
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ARTICLE XTI

TEMPORARY SERVICE OUT OF CLASSIFICATION

Section 1. Out of Classification Compensation.
If an employee has been assigned, directed and authorized by the Library Director, or his
desighee, 1o serve temporanly in a higher rated classification for more than five (5) consecutive

working days, then the employee shall be compensated at the rate of the higher classification for

all ime served in that classification retroactive to, the first day.

ARTICLE XTIt
TUITION STIPEND

Section 1. Tuition Stipend and Course Attendance.

An employee will be paid a tuition stipend up to Three Hundred Fifty Dollars ($350.00)

per annum upon the successful completion of a course of study, in a field reasonably related to

 the employee's duties and responsibilities in the Cranston Library system, as determined in the

discretion of the Employer prior to the employee’s enrollment. Subject to operational

conditions, an employee may be granted up to three (3) hours per week of authorized leave for

~ attendance at such a course without loss of pay for that time. The Employer's deterrnination

may be reviewed in accordance with the grievance and'arbitration procedures set forth herein.
Under no circumstances will an employee be paid more than Three Hundred Fifty Dollars

($350.00) per calendar year pursuant to the provisions. of this article.

A
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ARTICLE XIV

SICK LEAVE

Section 1. Sick Leave Definition.

P

Sick leave with pay shall be granted because of ‘a medically necessary absence caused by
personal dlness or non-work related injury which funcuonally mpairs an employee from
performing his regular duties. Exposure to a contagious disease or enforced quarantine when
established and declared by the Deparument of Health or other competent authonity for the
period of such quarantine only shall enttle an employee to sick leave.

In circumstances in which an employee’s spous;a, child dr parent is ill, the employee may
be granted sick leave from his accumulation up to thurty (30) days or two bundred ten {210)
hours per calendar year if: (1) attendance upon said employee’s spouse, child or pa,tént 18
medically necessary; and (2) said employee 15 unable to make any other arrangements for the
attendance upon said spouse, child or parent. To be eligible to receive sick leave under such
circumstances for a period longer than five (5) consecutive days, the employee shall Be requirca
to submit sufficient medical documentation, at his expense, verifying the medical necessity for
attendance upon said spouse, child or parent and/or an affidavit substantiating the inability to
make alternate arrangements.

Section 2. Notification of Absence.

Sick leave will be granted for the employee upon notification to the Library Director or
his or her designee within a reasonable period of time after the nme that the employee 1s
scheduled to work.

JRE
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